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There was an overall increase in KWAP’s workforce in 
2009 whereby 3 employees were recruited for the senior 
management positions, 4 employees were recruited for 
middle management positions and 6 employees were 
for non-executive positions.

KWAP believes in equal opportunity in employment and 
our approach to employee recruitment is based on merit. 
This approach resulted in a 30% increase in the recruitment 
of a more diverse workforce. The employees’ composition 
ratio illustrates that more than 50% of KWAP employees 
are females. Out of which more than 40% of employees 
performing management level are also female.

Performance Management

KWAP’s focus is to become a High Performance 
Organisation,  inculcating a performance-driven culture 
with clearly-defined accountabilities and KPIs. As an 
improvement to the existing performance management 
system, employees’ involvement in the performance 
management process was further expanded via a self-
appraisal mechanism. This allows employees to establish 
a greater sense of responsibility towards their own 
performance and to improve their overall understanding 
of their roles and contribution to the organisation.

Focus was also given towards enhancing the capabilities 
of our managers in performing effective performance 
reviews and developing their coaching skills. This is 
to ensure the overall success of the performance 
management system. 

Training and Development

In order to support the growing workforce and increased 
responsibilities of our investment functions, training 
and development programs in 2009 were focused on 
financial, economic and investment areas. In addition, 
allocation was also made for support programs such as 
leadership and soft skills programs, IT programs, human 
resource and administration programs, risk management 
and compliance programs.

Senior Management

Middle Management

Non-Executive

Male

Male

Female

Female

Additional Employees 2009

Training Breakdown 2009 

Overall Employees Distribution by Gender 2009

Employees Distribution by Gender  
for Management Level Jobs 2009 

46%

43%57%

55%45%
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24%

11%

8%
4% Financial, Economic and

Investment

Leadership and Soft-Skills

Human Resource and
Administration

Information Technology

Risk Management and
Compliance

HIGH PERFORMANCE CULTURE

23%

31%
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High potential employees were given opportunities to 
participate in international seminars and conferences 
across Asia, Europe and the United States.

KWAP’s Chartered Financial Analyst Incentive Scheme 
(CFAIS) which provides financial support to employees 
pursuing the Chartered Financial Analyst (CFA) 
qualification continued to receive favourable response. 
The scheme enables employees to receive support 
in terms of in-house preparatory and revision classes, 
purchase of books and reimbursement of examination 
fees upon passing the CFA examinations. In order to 
encourage participation, employees are also given 
study leave and examination leave.

As part of our constant pursuit to become a High 
Performance Organisation, KWAP invited Mr Lim Beng 
Choon, Accenture’s Country Managing Director, to 
deliver a lecture on High Performance Organisation.   

The KWAP Leadership Series which began in 2008 is a 
major event that has been receiving good turnouts 
from employees and counterparts in the investment 
industry. In 2009, the Leadership Series featured Y.Bhg. 
Dato’ Sri Nazir Bin Tun Abdul Razak, Group Chief 
Executive Officer of CIMB Group and Y.Bhg. Dato’ Sri 
Jamaludin Bin Ibrahim, Managing Director, President 
and Group Chief Executive of Axiata Group Berhad. 

Employees’ Safety and Health

KWAP is dedicated in its commitment towards employees’ 
safety and health. Several major initiatives were carried 
out in 2009 such as prompt response and enforcement of 
preventive and precautionary measures during the H1N1 
pandemic outbreak. A special briefing to all employees on 
the H1N1 pandemic was conducted by Qualitas Medical 
Group. With the assistance of Health Department Kuala 
Lumpur, KWAP also provided a free influenza vaccination 
program for all employees in order to reduce the risk of 
H1N1 infection. Posters, free face masks and hand sanitizers 
were distributed to all employees. 

A  health awareness talk on diet management which is 
aimed at inculcating a healthy lifestyle conducted by 
Hospital Kuala Lumpur received encouraging response 
from KWAP’s employees.

With the cooperation of the Malaysian Fire and Rescue 
Department, a fire and safety briefing as well as an 
emergency evacuation drill were also conducted.

Balancing Work and Life

Achieving employee work-life balance and providing 
a conducive working environment is one of KWAP’s 
aspirations. We believe that employees’ performance is 
directly connected to their ability to maintain a balanced 
state between their professional and personal lives. 
Activities organised included monthly public speaking 
sessions and weekly fitness and sports activities. 
The Annual Sports Carnival and inaugural Family 
Day received overwhelming response from KWAP’s 
employees and their family members.   

Y.B Dato’ Seri Ahmad Husni Bin Mohamad Hanadzlah, the 
Minister of Finance II officiated KWAP’s new dealing room 
in 2009. The new concept and design were aimed at 
encouraging positive work environment and interactions 
amongst employees, thus further improving employee 
productivity as well as the overall performance of the 
organisation.

HIGH PERFORMANCE CULTURE

Employees Breakdown by Academic Qualification 2009 

43%

41%

16%
Post Graduate

Degree / Professional
Qualification

Diploma / Certificate
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The prosperity of the society in which a business operates 
determines the activity and growth of the economy. The 
interdependence between business and society forms 
the basis for contribution to society which is defined as 
an activity undertaken by a business where the primary 
objective is to benefit the society in which it operates, or 
to benefit groups of individuals or communities within the 
society.

Throughout 2009, KWAP as a responsible corporate citizen 
had undertaken several activities directed towards 
the provision for employees welfare, involvement and 
contribution to the community and protection of the 
environment.

RESPONSIBILITY TO THE EMPLOYEES

It is our belief that human capital is one of our key assets 
and we are committed in providing for the development 
and welfare of our personnel.  This was carried out through 
several programs namely:

•	 The introduction of CFA Financial Assistance Scheme 
for the purpose of motivating the employees to 
continuously improve their skills and knowledge as 
well as promoting personal growth; 

•	 KWAP Sports and Recreational Club or SPARC, a club 
run by KWAP’s employees with the objective to foster 
close relationship among KWAP employees and their 
families through sports, recreation, social, culture, 
economy and charitable activities;

•	 SPARC organised a sports carnival from April to July 
2009 comprising a total of 12 games. The highlight 
of the sports carnival was the announcement 
of the team champion and best sportsman and 
sportswoman of the year. SPARC also took part in 
futsal competition organised by Inland Revenue 
Board on 5 December 2009.   To further inculcate 
team spirit, SPARC also organised a paintball game 
which saw 20 people taking part. On a weekly basis, 
‘Fitness After 5’ is held  to promote a healthier lifestyle 
and achieve a more harmonious work-life balance. 

A CARING 
ORGANISATION

KWAP Sports and Recreational Club logo 
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A CARING ORGANISATION 

 

•	 Corporate recreational activities held in collaboration 
with SPARC such as Family Day and Hari Raya 
Gathering for the employees of KWAP were also 
attended by Board Members, Investment Panel 
Members and their respective families.  The activities 
were directed to foster a closer relationship between 
different quarters;

•	 Rewards were awarded to the children of employees 
in recognition of their academic achievement and 
excellence while compassionate gifts were given to 
those who lost their immediate family members; and

•	 In response to the threat of H1N1 pandemic, several 
preventive measures were implemented such as the 
vaccination program for employees, distribution of 
face masks and availability of hand sanitizers and 
thermometers at various strategic locations around 
the office.

RESPONSIBILITY TO THE COMMUNITY

KWAP’s Board members, Investment Panel members 
and employees have generously donated a total sum of 
RM10,000 to the NST Fund for Gaza in aid of the affected 
Palestinians.  In addition, the employees, through various 
fund raising activities, purchased reading materials for 
Sekolah Kebangsaan (A) Bukit Tampoi’s resource centre 
for the benefit of its Orang Asli students. The funds raised 
were also utilised to purchase sports equipments for the 
school to encourage more participation and improved 
excellence in extra-curricular activities.  

KWAP periodically contributed articles to financial 
publications to propagate issues within the fund 
management industry by leveraging on investment 
knowledge, expertise and experiences of its employees. 
The articles were also posted on KWAP’s web portal.

A one-day seminar on Financial Planning for Retirement 
was organised at KWAP’s office to create awareness 
among future retirees on the importance of financial 
planning. A total of 50 participants from the Public 
Service Department, Accountant General Department
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A CARING ORGANISATION 

and Inland Revenue Board took part in the seminar. A 
talk entitled ‘An Insight to Fund Management Industry’ 
was delivered to undergraduates by employees of 
KWAP during ‘Day with Industry’ organised by University 
Malaya’s Faculty of Business and Accounting intended to 
provide the undergraduates with better understanding 
of the fund management industry. 

KWAP also initiated an internship program which was 
offered to local university students for exposure to various 
investment-related departments.  

Management visits were also conducted throughout 
the year to reinforce KWAP’s stance in quality and 
community-friendly investments.  Direct access to the top 
management of investee companies enabled KWAP to 
obtain accurate business insights and formulate better 
investment decisions. 

RESPONSIBILITY TO THE ENVIRONMENT

In fulfilling its obligation to save the environment, KWAP 
focused on promoting efficient use of resources while 
reducing wastage. This was achieved through simple 
yet effective activities including the use of notebook 
computers in meetings, recycling of paper products, 
collecting used books and items for jumble sale, electronic 
leave application as well as energy conservation by 
switching off lights and electrical equipment when not 
in use.

KWAP Corporate Social  Responsibility logo 
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2009: 
AN EVENTFUL YEAR

Date	 : 13 January 2009
Venue	: KWAP Multipurpose Hall

The Chief Executive Officer 
announced the financial 
performance for 2008 and her 
expectations for performance in 
2009.                       

Date	 : 4 February 2009
Venue	: KWAP Board Room

The IFIMS Implementation Project 
Kick Off Meeting discussed the 
project overview, organisation 
chart, timeline, roles and 
responsibilities between KWAP  
and the selected vendor. The 
system will provide an integrated 
solution for KWAP’s fund 
management activities and help 
to improve effectiveness and 
efficiency. 

Date	 : 17 – 18 April 2009
Venue	: JW Marriott, Putrajaya

A workshop was organised 
with the objective to facilitate 
the transformation of attitude, 
mindset and  performance of non-
executive employees towards 
creating a high performance 
culture.

Date	 : 20 – 23 April 2009
Venue	: Kedah & Perlis

Perbadanan Kemajuan Ekonomi 
Negeri Perlis, LADA and Majlis 
Perbandaran Kangar were among 
the employers visited during the 
Compliance & Enforcement Visits 
in Kedah and Perlis.

Date	 : 25 April 2009
Venue	: Kuala Gandah, Pahang 	
	 	  Darul Makmur

A visit was organised by SPARC to 
educate its employees and family 
members on the importance of 
conserving flora and fauna.

Date	 : April to July 2009
Venue	: Several Locations in 
	 	  Kuala Lumpur

The carnival was held throughout 
April until July 2009 with employees 
grouped into 3 teams which 
competed against each other in 
sports such as carom, scrabble, 
badminton, futsal, dart, congkak, 
dam haji, bowling, ping pong, 
chess, netball and volleyball.

CEO MANDATE 2009 CUSTOMER SERVICES AND 
INNOVATION AT WORK WORKSHOPIFIMS KICK OFF MEETING

VISIT  TO ELEPHANT SANCTUARYCOMPLIANCE & ENFORCEMENT 
VISIT – NORTHERN REGION SPORTS CARNIVAL
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Date	 : 21 May 2009
Venue	: KWAP Multipurpose Hall

The IT department briefed all 
KWAP employees on the new ICT 
Policy which was approved by 
the Board and to be adhered to 
as part of KWAP’s transformation 
journey.

Date	 : 24 June 2009
Venue	: KWAP Multipurpose Hall

Mr. Lim Beng Choon, Country 
Managing Director of Accenture 
Malaysia presented a talk on ‘High 
Performance Organisation’.

Date	 : 4 - 5 July 2009
Venue	: Felda Hot Spring, 	 	
	 	 Sungai Klah, Perak 	 	
	 	 Darul Ridzuan

KWAP’s Family Day organised 
by SPARC created closer bonds 
between KWAP’s employees and 
family members through various 
activities.

Date	 : 14 July 2009
Venue	: NCB Holdings, Port Klang

As part of KWAP’s research 
and   investment practices, the 
Equity Department organises 
company visits for KWAP’s Senior 
Management throughout the 
year to companies that KWAP 
invests in.

Date	 : 13 July 2009
Venue	: KWAP Dealing Room

The Minister of Finance II, Y.B. Dato’ 
Seri Ahmad Husni Bin Hanadzlah 
was given the honour to officiate 
KWAP’s new Dealing Room in line 
with its transformation program.

Date	 : 31 July 2009
Venue	: KWAP Multipurpose Hall

Y. Bhg. Dato’ Sri Nazir Bin Tun Abdul 
Razak, Group Chief Executive 
Officer of CIMB Group presented 
a talk titled ‘Our Journey Towards 
High Performance’.

KWAP ICT POLICY PRESENTATION

EQUITY VISIT TO PORT KLANG

KWAP FAMILY DAY 2009
TALK BY  

MR. LIM BENG CHOON

LEADERSHIP SERIES III BY DATO’ SRI 
NAZIR BIN TUN ABDUL RAZAK

MINISTER OF FINANCE II  
OFFICIATING OF DEALING ROOM

2009: AN EVENTFUL YEAR
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Date	 : 6 August 2009
Venue	: Faculty of Business & 
	 	 	 Accountancy, University 	

	 	 of Malaya

The talk was presented by Mr. 
Ambalagam R. Marappan as 
part of the faculty’s ‘Day with 
the Industry’ and KWAP’s CSR 
program.

Date	 : 20 August 2009
Venue	: KWAP Multipurpose Hall

KWAP’s sports carnival ended with 
a prize giving ceremony for the 
best sports team, sportsman and 
sportswoman.

Date	 : 21 August 2009
Venue	: KWAP Multipurpose Hall

The Chief Executive Officer 
announced interim results of 
financial performance for 2009 
and expressed the need for high 
performance culture.

Date	 : 4 September 2009
Venue	: KWAP Multipurpose Hall

The Board and Investment Panel 
members joined the management 
and employees to break fast/ 
iftar. 

Date	 : 14 September 2009
Venue	: KWAP Reception Area

A jumble sale was organised by 
the CSR Committee to promote 
volunteerism and raise donation 
amongst KWAP employees for 
CSR purposes. 

Date	 : 8 October 2009
Venue	: Felda Villa, Kuala Lumpur

The Eidulfitri celebration was 
a memorable one as KWAP’s 
family members were invited and 
children received ‘duit raya’  from 
the Chairman.

IFTAR WITH BOARD AND  
INVESTMENT PANEL MEMBERS

SPORTS CARNIVAL 2009 PRIZE 
GIVING CEREMONY

TOWN HALL MEETING

EIDULFITRI CELEBRATION 1430HCSR JUMBLE SALE

2009: AN EVENTFUL YEAR

AN INSIGHT TO FUND MANAGEMENT 
INDUSTRY TALK



SE
C

TIO
N

 B

80         

SE
C

TIO
N

 C

80         

RETIREMENT FUND (INCORPORATED)     ANNUAL REPORT 2009

Date	 : 12 October 2009
Venue	: KWAP Multipurpose Hall

KWAP’s employees were 
honoured to have Deputy Minister  
of Finance ll, Y. B.  Senator Dato’ 
Dr. Awang Adek Bin Hussin visit 
KWAP.

Date	 : 29 October 2009
Venue	: KWAP Multipurpose Hall

The seminar was organised by 
the KWAP CSR Committee for 
would-be retirees from the Public 
Service Department, Accountant 
General’s Department and Inland 
Revenue Board.

Date	 : 20 November 2009
Venue	: SK Bukit Tampoi (A), 	 	
	 	  Dengkil

As part of KWAP’s CSR donation 
drive program, a charity giving 
day was held to present books 
and tokens for SK Bukit Tampoi (A) 
and its students.

Date	 : 16 December 2009
Venue	: KWAP Multipurpose Hall

Y. Bhg. Dato’ Sri Jamaludin Bin 
Ibrahim, President/Group Chief 
Executive of Axiata Group 
presented a talk on ‘The Making 
of Champions’.

DEPUTY MINISTER OF FINANCE II’S 
VISIT TO KWAP CSR CHARITY GIVING DAY

FINANCIAL PLANNING FOR 
RETIREMENT SEMINAR

LEADERSHIP SERIES IV BY DATO’ 
SRI JAMALUDIN BIN IBRAHIM

2009: AN EVENTFUL YEAR
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CORPORATE 
SCORECARD 2010

A. STAKEHOLDERS

NO.	 CORPORATE OBJECTIVES	 KPI MEASUREMENT	 ANNUAL TARGET

1.	 To grow asset base 	 Growth of fund size in	 Targeted percentage of between
	 	 percentage	 9.4% to 9.9%

2.	 To engage stakeholders	 Meet initiative’s milestones	 Complete Pension Liability Study
	 on pension liability	 	 as per milestones
	 management

B. FINANCIALS

1.	 Return on Investment (ROI) 	 ROI compared against 	 Actual ROI outperform benchmark
	 to outperform benchmark	 benchmark of 3-Year 
	 	 MGS +150 bps

2.	 To enhance capital	 Percentage of fund size 	 Less than 1% of  total fund size
	 preservation measures	 permanently diminished	 permanently diminished in value
	 	 in value

3.	 To accelerate portfolio 	 Percentage of fund size	 Targeted percentage as per SAA Transition
	 diversification	 invested in new asset	 Masterplan
	 	 classes

C. OPERATIONAL

1.	 To implement new business	 Number of innovative	 2 innovative proposals closed 
	 development initiatives	 proposals closed

2.	 To improve investment	 Meet initiative’s milestones	 Continuous improvement of Performance 
	 management practices	 	 	 Measurement Phase and initiate 
	 	 	 	 	 Performance Attribution Phase

3.	 To strengthen risk
	 management practices

	 a)	 To conduct testing of	 a)	 Percentage of target 	 a)	 Meet 90% of target results
	 	 Business Continuity Plan 	 	 results	

	 b) 	 To enhance	 b)	 Percentage of non	 b)	 90% resolution of non 
	 	 compliance function	 	 compliance issues 	 	 compliance issues
	 	 	 	 resolved	
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C. OPERATIONAL

NO.	 CORPORATE OBJECTIVES	 KPI MEASUREMENT	 ANNUAL TARGET

	 c)	 To implement market,	 c)	 Meet initiative’s	 c)	 Implement Market Risk
	 	 credit and operational	 	 milestones	 	 Management System, Credit Risk
	 	 risk initiatives 	 	 	 	 Scoring Methodology and Enterprise
	 	 	 	 	 	 Risk Management System

	 d) 	 To conduct in-house	 d)	 Number of risk seminar	 d)	 4 seminars
	 	 Risk Awareness Training 	 	 conducted

4.	 Enhance operational	
	 efficiencies and corporate
	 governance practices

	 a)	 Compliance	 a)	 i.	 Compliance rate	 a)	 i.	 100% compliance to regulations 
	 	 	 	 	 	 	 	 and legislations
	 	 	 	 ii.	 Percentage of audit	 	 ii.	 100% audit observations closed
	 	 	 	 	 observations	 	 	 over stipulated timeline
	 	 	 	 iii.	 Opinion by statutory	 	 iii.	 Unqualified Audit Certificate for
	 	 	 	 	 auditor	 	 	 the Financial Statements
	
	 b)	 Contribution	 b)	 i.	 Meet initiative’s	 b)	 i.	 Implement Contribution
	 	 management	 	 	 milestones	 	 	 Management System
	 	 	 	 ii.	 Timely collection	 	 ii.	 90% compliance within
	 	 	 	 	 of contributions	 	 	 the prescribed period of 30 days
	
	 c)	 Annual Report	 c)	 Timeline	 c)	 Annual Report tabled in Parliament 
	 	 	 	 	 	 	 during Second Sitting (June 2010)
							     

D. LEARNING AND GROWTH

1.	 To implement performance
	 and talent management
	 practices

	 a)	 Performance	 a)	 i.	 Talent turnover rate	 a)	 i.	 Shall not exceed 10% talent pool
	 	 management and	 	 ii.	 Achievement of	 	 ii.	 Majority of employees perform
	 	 recruitment processes	 	 	 performance target	 	 	 above average performance
	 	 	 	 	 	 	 	 target

	 b)	 Continuous learning	 b)	 Average training days	 b)	 7 training days per employee
	 	 organisation	 	 per employee

2.	 CSR programs 	 Number of completed	 At least 3 CSR programs completed
	 	 	 CSR programs

RETIREMENT FUND (INCORPORATED)     ANNUAL REPORT 2009

CORPORATE SCORECARD 2010
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SECTION D 

• Board, Investment Panel, Audit Committee, Risk Management Committee, Senior Management and
Key Personnel • Organisation Chart
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BOARD  

TAN SRI DR.WAN ABDUL AZIZ BIN WAN ABDULLAH
Secretary General of Treasury
Chairman

Appointed as Chairman to the Board and Investment Panel on 1 March 
2007. 

He is the Secretary General of Treasury, Ministry of Finance. He is also Board 
Member of Federal Land Development Authority, Malaysian International 
Shipping Corporation, Inland Revenue Board, Malaysian Airline System, 
Petroliam Nasional, Malaysian Industry-Government Group for High 
Technology, Malaysia Venture Capital Development Council, Multimedia 
Development Corporation, Syarikat Bekalan Air Selangor, Pembinaan BLT, 
Cyberview, Bank Negara Malaysia, Pelaburan Hartanah Bumiputera and 
Malaysia Deposit Insurance Corporation. He represents Ministry of Finance 
as member in PEMUDAH (Special Taskforce to Facilitate Business), Iskandar 
Malaysia, Regional Corridor Development Authority Sarawak, East Coast 
Economic Region and Economic Council Meeting. 

He obtained Bachelor’s Degree with Honours in Applied Economics from 
University of Malaya, Masters in Philosophy (Development Studies) from 
University of Sussex, United Kingdom and Ph.D (Business Economics) from 
University of Leeds, United Kingdom. He completed Advanced Management 
Program, Harvard Business School, Harvard University, USA.

KWAP has capable 
and supportive Board 
members who thus far 
have contributed to our 
success. Individually and 
collectively, our Board 
members will continue to 
guide KWAP in achieving 
its objectives.
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Board

TAN SRI ISMAIL BIN ADAM
Federal Government Representative

Appointed to the Board on 1 March 2007. He is the Director 
General, Public Service Malaysia. He is also Board Member 
of Inland Revenue Board, Employees Provident Fund, 
Kumpulan Wang Pencen Balu dan Anak Yatim (Sabah & 
Sarawak) and Dewan Bahasa dan Pustaka. He obtained 
Bachelor’s Degree with Honours in Economics from University 
of Malaya, Masters in Economics from Vanderbilt University, 
USA and completed Advanced Management Program, 
Harvard Business School, Harvard University, USA.

DATUK IDRUS BIN HARUN
Federal Government Representative

Appointed to the Board on 1 March 2007. He is the 
Solicitor General of Malaysia. He is also Board Member 
of Companies Commission of Malaysia, the Malaysia-
Thailand Joint Authority, Perbadanan Tabung Pendidikan 
Tinggi Nasional and Director of Amanah Raya Capital. 
He obtained Bachelor of Laws (LL.B) with Honours from 
University of Malaya.

DATO’ MOHD. SALLEH BIN MAHMUD
Federal Government Representative

Appointed to the Board on 1 March 2007. He is the 
Accountant General of Malaysia. He is also member of 
Inland Revenue Board and Kumpulan Wang Persaraan 
Guru-Guru. He obtained Bachelor’s Degree with Honours in 
Accounting from University of Malaya and Masters in Business 
Administration from Universiti Kebangsaan Malaysia.

DATUK LATIFAH BINTI DATUK ABU MANSOR 
Deputy Secretary General Treasury (Policy), Ministry of Finance
Federal Government Representative

Appointed to the Board on 17 October 2008. She is also 
Board member of Lembaga Tabung Haji, Employees 
Provident Fund, National Trust Fund, Malaysian Co-
operative Commission, Capital Market Development 
Fund, UDA Holdings and Syarikat Jaminan Pembiayaan 
Perniagaan; Alternate Board Member, Malaysian 
International Shipping Corporation and member, 
Malaysian Venture Capital Development Council 
(MVCDC). She obtained Bachelor’s Degree in Economics 
with Honours from University of Malaya and Masters 
in Business Administration from Universiti Kebangsaan 
Malaysia.
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DATO’ V. DANAPALAN
Private Sector Representative

Appointed to the Board on 1 March 2007. He is also 
Board member of Telekom Malaysia, Universiti Telekom, 
SIRIM QAS International, Bank Simpanan Nasional, Affin 
Trust Management, Malaysian-American Commission 
on Educational Exchange, Tun Sambanthan Scholarship 
Fund and the Malaysia University of Science & Technology 
Foundation. He obtained Bachelor’s Degree with 
Honours from University of Malaya and Masters in Public 
Administration from Pennsylvania State University, USA.

DATO’ MUHAMMAD BIN IBRAHIM
Central Bank of Malaysia Representative

Appointed to the Board on 15 May, 2007. He is also 
Assistant Governor, Bank Negara Malaysia; Trustee, Tun 
Ismail Ali Chair Council and Shariah Fund; Commissioner, 
Securities Commission of Malaysia; Former member, 
Malaysian Institute of Accountants; Associate Fellow, 
Institute of Bankers Malaysia; Council member, 
Malaysian Bankers Institute and Member, Monetary 
Policy Committee. He obtained Bachelor’s Degree in 
Accounting from University of Malaya, Masters from 
Harvard University and a postgraduate diploma in Islamic 
Banking and Finance from the International Islamic 
University of Malaysia.

DATO’ IZZADDIN BIN IDRIS
Private Sector Representative

Appointed to the Board on 1 March 2007. He is also 
Group Managing Director/CEO, UEM Group and Fellow 
of CPA Australia and Malaysian Institute of Accountants. 
He obtained Bachelor of Commerce Degree with First 
Class Honours in Finance from University of New South 
Wales, Australia.

DATO’ SIOW KIM LUN
Private Sector Representative

Appointed to the Board on 1 March 2007. He is also 
Board Director of Citibank, UMW Holdings, WZ Steel, 
XingQuan International Sports Holdings and MainStreet 
Advisers. He obtained Bachelor’s Degree with Honours 
in Economics from Universiti Kebangsaan Malaysia, 
Masters in Business Administration from the Catholic 
University of Leuven, Belgium and completed Advanced 
Management Program, Harvard Business School, 
Harvard University, USA. 

BOARD
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Board

TUAN HAJI OMAR BIN HAJI OSMAN
Contributor Representative

Appointed to the Board on 1 March 2007. He is also 
President, CUEPACS; Honorary Advisor, Kesatuan 
Kakitangan Am Universiti Putra Malaysia; Chairman, 
Gabungan Presiden/Setiausaha Kehormat Kesatuan-
Kesatuan Universiti; Deputy Chairman, National Council 
for Science & Technology and Representative of 
CUEPACS in National Labor Advisory Council, Ministry of 
Human Resources. 

DATO’AZIAN BINTI MOHD NOH
Chief Executive Officer

Appointed as the Chief Executive Officer and ex-officio 
member of the Board on 1 March 2007. She is also 
Chairman, i-VCAP Management; Director of  Valuecap, 
Malakoff Corporation and TIME dotCom and Member, 
Malaysian Institute of Accountants. She obtained 
Bachelor’s Degree with Honours in Economics majoring 
in Accounting from University of Malaya, Masters in 
Business Administration from Universiti Kebangsaan 
Malaysia and completed Advanced Management 
Program at Harvard Business School, Harvard University, 
USA.
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INVESTMENT PANEL

TAN SRI DR.WAN ABDUL AZIZ BIN WAN ABDULLAH
Secretary General of Treasury
Chairman

Appointed to Investment Panel as Chairman on 21 
March 2007.

PUAN KOMALAM D/O R. KESAWAN  
(Retired w.e.f. 1 June 2009)
Ministry of Finance Representative

Appointed to Investment Panel on 21 March 2007. She 
is also Board Member of Kumpulan Modal Perdana, 
Intellectual Property Corporation of Malaysia and Johor 
Port. She obtained Bachelor’s Degree with Honours in 
Economics from University of Malaya and Master of Arts 
in Economic Policy from Boston University, USA.

DATUK NOZIRAH BINTI BAHARI  
(Appointed w.e.f. 2 June 2009)
Ministry of Finance Representative

Appointed to Investment Panel on 2 June 2009. She is also 
under Secretary of Loan Management, Financial Market 
and Actuary Division, Ministry of Finance. She obtained 
Bachelor of Social Science in Urban Studies from Universiti 
Sains   Malaysia and completed Global Leadership 
Development Programme organised by International 
Centre for Leadership in Finance (ICLIF) and Advanced 
Management Programme in Harvard Business School, 
Harvard University, USA.

CIK CHE ZAKIAH BINTI CHE DIN
Central Bank of Malaysia Representative

Appointed to Investment Panel on 15 May 2007. She 
is also Director, Financial Conglomerates Supervision 
Department, Bank Negara Malaysia. She obtained 
Bachelor’s Degree with Honours in Economics from 
University of Malaya.
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INVESTMENT PANEL

DATO’ SRI ABDUL WAHID BIN OMAR
Private Sector Representative

Appointed to Investment Panel on 1 May 2008. He 
is also President & CEO, Maybank Group; Board 
Member of Bursa Malaysia and Perbadanan Usahawan 
Nasional; Investment Panel Member, Lembaga Tabung 
Haji; Fellow of the Association of Chartered Certified 
Accountants, UK and a member of the Malaysian 
Institute of Accountants.

ENCIK CHEAH TEK KUANG
Private Sector Representative

Appointed to Investment Panel on 21 March 2007. He is 
also Group Managing Director, AMMB Holdings; Board 
Member of Employees Provident Fund and Bursa Malaysia 
and Alternate Chairman, Association of Merchant Banks 
in Malaysia. He obtained Bachelor’s Degree with Honours 
in Economics from University of Malaya.

DATO’ AZIAN BINTI MOHD NOH
Chief Executive Officer
(Secretary for Investment Panel)

Appointed to Investment Panel on 21 March 2007.

TENGKU DATO’ AZMIL ZAHRUDDIN BIN RAJA DATO’ 
SERI ABDUL AZIZ
Private Sector Representative

Appointed to Investment Panel on 21 March 2007. He 
is also Managing Director and CEO, Malaysian Airline 
System; Chartered Accountant and Associate Member of 
Malaysian Institute of Accountants, Institute of Chartered 
Accountants (England and Wales); Associate, Association 
of Corporate Treasurers (United Kingdom) and   Member, 
Issues Committee, Malaysian Accounting Standards Board.
He obtained Bachelor’s Degree in Economics with First Class 
Honours from University of Cambridge, UK. 
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AUDIT COMMITTEE AND
RISK MANAGEMENT COMMITTEE

1.	 TAN SRI ISMAIL BIN ADAM
	 Chairman

2.	 DATO’ MOHD. SALLEH BIN MAHMUD
	 Member

3.	 DATUK IDRUS BIN HARUN
	 Member

4.	 DATO’ IZZADDIN BIN IDRIS
	 Member

from left to right

1.	 DATO’ MUHAMMAD BIN IBRAHIM
	 Chairman

2.	 DATO’ V. DANAPALAN
	 Member

3.	 DATO’ SIOW KIM LUN
	 Member

4.	 TENGKU DATO’ AZMIL ZAHRUDDIN BIN RAJA 
DATO’ SERI ABDUL AZIZ

	 Member

5.	 DATO’ AZIAN BINTI MOHD NOH
	 Member

from left to right

1. 2. 3. 4. 5.

1. 2. 3. 4.

AUDIT COMMITTEE

RISK MANAGEMENT COMMITTEE
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SENIOR 
MANAGEMENT

NIK AMLIZAN BINTI MOHAMED

Director of Equity Department 
since 2007. Responsibilities include 
strategising to maximise return for 
equity investment within given risk 
parameter. She has over 18 years 
work experience. She obtained 
Bachelor’s Degree in Economics, 
Claremont McKenna College, USA.

KHAIRUL AZWA BIN KAMALUL 
BAHRIN

Director of Risk Management and 
Compliance Department since 2009. 
Responsibilities include oversight 
of the enterprise risk management 
and compliance. He has over 16 
years work experience. He obtained 
LL.B (Hons), University of Liverpool, 
England; MBA Management, 
University of Wales, Cardiff, UK and 
Financial Risk Manager Certification.

AHMAD NORHISHAM BIN HASSAN

Director of Fixed Income Department 
since 2007. Responsibilities include 
developing investment strategy 
and objective. He has 17 years 
work experience. He obtained 
Bachelor’s Degree (Hons) in Business 
Administration (Finance) and MBA 
(Finance), from Western Michigan 
University, USA.

SUDIRMAN BIN MASDUKI

Director of Accounts & Management 
Services Department since 2007. 
Responsibilities include oversight of 
overall financial, accounting and 
administrative affairs. He has over 34 
years work experience. He obtained 
MBA, Universiti Kebangsaan Malaysia, 
Certified Financial Planner and 
Member of Association of Chartered 
Certified Accountants (ACCA). 

AMBALAGAM S/O R. MARAPPAN

Director of  External Fund Management 
Department since 2007. Responsibilities 
include developing action plan 
to invest fund with external fund 
managers. He has vast experience in 
Federal Government. He obtained 
Bachelor’s Degree (Hons) in 
Accounting and Masters Degree in 
Finance and International Studies, 
University of Malaya. He is a Chartered 
Accountant with the Malaysian Institute 
of Accountants.

MD SAFFI BIN NADZIR

Director of Contribution Department 
since 2007. Responsibilities 
include increasing fund size 
through maximising collection of 
contributions. He has over 25 years 
work experience. He obtained 
Bachelor’s Degree in Accounting, 
Universiti Teknologi MARA and MBA, 
Universiti Utara Malaysia.
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KEY PERSONNEL

NO.	 NAME                          ACADEMIC ACHIEVEMENT                                POSITION

Ahmad Zahir Bin Mohd 
Tabri

Mushida Binti 
Muhammad

Norani Binti Mustapha

Azizan Bin Abdul 
Rahman

Md Hayrani Bin Mireso

Nazaiful Affendi Bin 
Zainal Abidin

1.

2.

3.

4.

5.

6.

	 B.Sc in Business 
Administration - 
Management Science, 
University of Illinois, Urbana-
Champaign, USA

	 B.Sc in Business 
Administration 
(Accounting), California 
State University, Bakersfield, 
USA

	 B.Sc (Hons) in Estate 
Management, 
Northumbria University At 
Newcastle, England

	 B.Sc in Business 
Administration (Economic 
& Finance), University of 
Hartford, USA

	 MBA (Finance), 
International Islamic 
University Malaysia 

	 B.A. (Hons) Accounting, 
Universiti Kebangsaan 
Malaysia 

	 Chartered Accountant, 
Malaysian Institute of 
Accountant (MIA)

	 MBA (Finance),  
International Islamic 
University Malaysia 

	 BBA (Hons) in Finance/
Economics, International 
Islamic University Malaysia

	

Vice President / Senior Portfolio Manager, 
Fixed Income Department

Vice President / Senior  Portfolio Manager, 
Equity Department

Vice President, Property Department

Vice President / Head, Business Performance 
Department

Vice President / Senior Portfolio Manager, 
Fixed Income

Vice President / Economist, Portfolio Strategy
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KEY PERSONNEL

NO.	 NAME                          ACADEMIC ACHIEVEMENT                                POSITION

Amirah Binti Muhamad 
Nor

Kamariah Binti Ghazali

Tan Mee Choo

Siti Ilmiah Binti Ramli

Ismail Bin Zakaria

7.

8.

9.

10.

11.

	 MBA (Accountancy), 
University of Malaya

	 Advanced Diploma in 
Accountancy, MARA 
Institute of Technology

	 Chartered Accountant, 
Malaysian Institute of 
Accountant (MIA)

	 MSc (Accountancy),  
Oklahoma City University, 
USA 

	 B.A. (Hons) Accountancy, 
Universiti Kebangsaan 
Malaysia

	 B.A. (Hons) Accountancy, 
University of Malaya

	 LL. B (Hons.), University of 	
London

	 Certificate in Legal     
Practice (CLP)

	 B.A. Commerce 
(Accounting & Finance), 
University of New South 
Wales, Australia

Vice President / Head, Investment 
Settlement Department

Vice President, Corporate Planning and 
Development Department

Vice President, Account and Management 
Services Department

Vice President, Human Resources 
Department 

Vice President, Corporate Planning and 
Development Department
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KEY PERSONNEL

NO.	 NAME                         ACADEMIC ACHIEVEMENT                                POSITION

Muhamad Hafiz Bin Abas

Abdul Razak Bin Jabar 

Najihah Binti  Mohamad 
Norwi

12.

13.

14.

Vice President, Risk Management and 
Compliance Department

Vice President, Information Technology 
Department

Vice President,  Accounts and Management 
Services Department

	 MBA (Finance), 
International Islamic 
University Malaysia

	 B.Sc Business 
Administration (Finance 
& Economic), New York 
University, USA

	 BIT (Information Systems), 
Charles Sturt University, 
Australia

	 B.A. Business 
(Accountancy & Finance), 
Monash University, 
Australia 

	 CPA, Australian Society 
of Certified Practicing 
Accountant (ASCPA), 
Australia
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ORGANISATION 
CHART 

Legal and 
Secretarial

Internal Audit Corporate 
Planning and 
Development

Risk Management 
and Compliance

Business 
Performance

Chief Operating 
Officer

Chief Investment 
Officer

Equity Legal Market and 
Credit Risk

Operation and
Strategic Risk

Compliance

Fixed Income Secretarial

Property

Investment 
Settlement

Custodian

Accounts and 
Management 

Services

Contribution

Human 
Resource

Information 
Technology

External Fund 
Management

Portfolio 
Strategy

Tactical Asset 
Allocation

Audit Committee Risk Committee

Chief Executive Officer

Minister of Finance

BoardInvestment Panel

Corporate 
Planning

Business
Improvement

Corporate 
Communication
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SECTION E 

• Certificate of the Auditor General on the Financial Statements of Kumpulan Wang Persaraan 
(Diperbadankan) • Statement by the Chairman and a Member of the Board of Kumpulan Wang 
Persaraan (Diperbadankan) • Statutory Declaration by the Officer Primarily Responsible for the 
Financial Management of Kumpulan Wang Persaraan (Diperbadankan) • Balance Sheet  
• Income Statement • Statement of Changes in Reserves • Cash Flow Statement  
• Notes to the Financial Statements
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I  have audited the financial statements of the Kumpulan Wang Persaraan (Diperbadankan) 
for the year ended 31 December 2009. These financial statements are the responsibility of 
the management. My responsibility is to audit and to express an opinion on these financial 
statements.

The audit has been carried out in accordance with the Audit Act 1957 and in conformity 
with approved standards on auditing. Those standards require an audit be planned 
and performed to obtain reasonable assurance that the financial statements are free 
of material misstatement or omission. The audit includes examining on a test basis, 
evidence supporting the amounts and disclosures in the financial statements. It also 
includes assessment of the accounting principles used, significant estimates made by the 
management as well as evaluating the overall presentation of the financial statements. I 
believe that the audit provides a reasonable basis for my opinion. 

In my opinion, the financial statements give a true and fair view of the financial position 
of the Kumpulan Wang Persaraan (Diperbadankan) as at 31 December 2009 and of the 
results of its operations and its cash flows for the year ended in accordance with the 
approved accounting standards.

(TAN SRI DATO’ SETIA HAJI AMBRIN BIN BUANG)
AUDITOR GENERAL 
MALAYSIA

PUTRAJAYA
16 APRIL 2010
		

CERTIFICATE OF THE AUDITOR GENERAL  
ON THE FINANCIAL STATEMENTS OF THE  

KUMPULAN WANG PERSARAAN (DIPERBADANKAN)  
FOR THE YEAR ENDED 31 DECEMBER 2009
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STATEMENT
BY THE CHAIRMAN
and a member of the Board of Kumpulan Wang Persaraan (Diperbadankan)

We, Tan Sri Dr. Wan Abdul Aziz Bin Wan Abdullah and Tan Sri Ismail Bin Adam being the Chairman and a member 
of the Board of Kumpulan Wang Persaraan (Diperbadankan) respectively, do hereby state that, in the opinion of 
the Board of Kumpulan Wang Persaraan (Diperbadankan), the Financial Statements, consisting the Balance Sheet, 
Income Statement, Statement of Changes in Reserves and Cash Flow Statement together with the Notes to Financial 
Statements therein, are prepared in accordance with the Retirement Fund Act 2007 (Act 662) and applicable Private 
Entity Reporting Standards (PERS), which are the Malaysian Accounting Standards Board Approved Accounting 
Standards in Malaysia for Private Entities, so as to give a true and fair view of the state of affairs of Kumpulan Wang 
Persaraan (Diperbadankan) as at 31 December 2009 and of its operating results and the cash flow of Kumpulan Wang 
Persaraan (Diperbadankan) for the year ended on that date. 

Signed on behalf of the Board,	

……………………………..........................................................
Name	 :	 Tan Sri Dr. Wan Abdul Aziz Bin Wan Abdullah 
Title	 :	 Chairman of the Board
Date	 :	 31 March 2010
Venue	 :	 Putrajaya

Signed on behalf of Board,

……………………………..........................................................
Name	 :	 Tan Sri Ismail Bin Adam
Title	 :	 Member of the Board
Date	 :	 31 March 2010
Venue	 :	 Putrajaya



99         

SE
C

TIO
N

 B
SE

C
TIO

N
 E

99         

RETIREMENT FUND (INCORPORATED)     ANNUAL REPORT 2009

STATUTORY DECLARATION
BY THE OFFICER PRIMARILY RESPONSIBLE
for the financial management of Kumpulan Wang Persaraan (Diperbadankan) 2009

I, Dato’ Azian Binti Mohd Noh, being the officer primarily responsible for the financial management of Kumpulan Wang 
Persaraan (Diperbadankan), do solemnly and sincerely declare that the Financial Statements set out on pages 100 to 
120 are, in my opinion, correct and I make this solemn declaration conscientiously believing the same to be true and 
by virtue of the provisions of the Statutory Declarations Act, 1960.

Subscribed and solemnly declared	 )
by the above named	 )
At Kuala Lumpur	 )
On	 )	  ……………………………………..
	 	 Before me,

	

	 ………………………………………
	 COMMISSIONER FOR OATHS

31 March 2010
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Balance
Sheet
as at 31 December 2009

	 Note	 2009	 2008
		  (RM ‘000)	 (RM ‘000)

Assets
Property And Equipment	 3	  8,949 	 7,198 
Investment	 4	  49,100,991 	 37,021,221 
Investment In Associate	 5	  16,670 	 16,670 

	 	  49,126,610 	 37,045,089 

Current Assets
Trade Debtors	 6	  642,139 	 552,234 
Other Debtors	 7	  61,234 	 273,194 
Deposit And Prepayments	 8	  8,894 	 14,421 
Cash And Cash Equivalents	 9	  11,685,411 	 14,165,829 

	 	  12,397,678 	 15,005,678 

Current Liabilities
Trade Creditors	 10	  25,204 	 2,440 
Other Creditors	 11	  - 	 274 
Accrued Expenditure	 12	  2,517 	 3,954 
Finance Creditors	 13	  133 	 320 

	 	  27,854 	 6,988 

Net Current Assets	 	  12,369,824 	 14,998,690 

	 	  61,496,434 	 52,043,779 

Financed By:

Allocation Of Statutory Fund	 14	  17,101,944 	 16,001,944 
Pension Contribution	 15	  26,740,653 	 24,083,052
Deferred Income	 16	 2,797	 6,653 
Reserves	 	  17,651,040 	 11,951,997 

	 	  61,496,434 	 52,043,646 

Long-Term Liabilities
Finance Creditors	 13	  - 	 133 

	 	  61,496,434	 52,043,779 

The notes on pages 105 to 120 form an integral part of these financial statements.	
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Income
Statement
for the year ended 31 December 2009

	 Note	 2009	 2008
		  (RM ‘000)	 (RM ‘000)

Gross Investment Income	 17	 3,225,085 	 2,958,379 
Write Back Of Allowance For Diminution / (Allowance For Diminution)	 	 2,478,691 	 (2,386,579)
Income From Associate	 18	 16,670 	 16,670 

Net Investment Income	 	 5,720,446 	 588,470

Non-Investment Income	 	 4,231 	 1,555 

	 	 5,724,677 	 590,025 

Operating Expenditure	 19	 (25,634)	 (28,168)

Net Income	 	 5,699,043 	 561,857 

The notes on pages 105 to 120 form an integral part of these financial statements.
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		  Accumulated	 Accumulated
		  Surplus	 Surplus

		  2009	 2008
		  (RM ‘000)	 (RM ‘000)

Balance As At 1 January	 	 11,951,997 	 11,438,690 
Prior Year Adjustment	 	  - 	 (48,550)

Restated Accumulated Surplus Brought Forward	 	 11,951,997 	 11,390,140 
Net Income For Current Year	 	 5,699,043 	 561,857 

Balance As At 31 December	 	 17,651,040 	 11,951,997 

Statement of Changes
In Reserves
for the year ended 31 December 2009

The notes on pages 105 to 120 form an integral part of these financial statements.
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	 Note	 2009	 2008
		  (RM ‘000)	 (RM ‘000)

Cash Flow From Operating Activities

Receipt Of Launching Grant	 	  - 	 10,000 
Cash Receipts From Customers And Employees	 	 1,055 	 785 
Cash Payment To Suppliers And Employees	 	 (22,369)	 (21,750)

Net Cash Used For Operating Activities	 	 (21,314)	 (10,965)

Cash Flow From Investment Activities

Receipts  
Gain From Stock Market	 	 10,414,544 	 14,409,774 
Stock Market Dividends	 	 492,580 	 508,222 
Tax Claim On Dividends	 	 261,543 	 188,581 
Income From Equity Fund Manager	 	 133,390 	 3,707,769 
Repayment Of Loan	 	 568,769 	 6,758,178 
Sale Of Malaysian Government Securities	 	 8,150,834 	 74,926 
Interest From Loans	 	 358,709 	 359,666 
Gain On Disposal Of Private Debt Securities	 	 2,061,292 	 10,578,935 
Private Debt Securities Interest	 	 422,097 	 306,719 
Income From Bond Fund Manager	 	 24,815 	 11,265 
Fixed Deposit Interest	 	 205,431 	 335,918 
Short Term Money Market Interest	 	 156,329 	 286,551 
Malaysian Government Securities Interest	 	 545,140 	 392,707 
Money Market Current Account Interest	 	 111 	 4,099 
Bank’s Current Account Interest	 	 121 	 185 
IDB Fund Income	 	 1,336 	 472 
CMREF 1 Fund Income	 	 3,717 	  - 
Lombard Fund Income	 	 413 	  - 

CASH FLOW
STATEMENT
for the year ended 31 December 2009

The notes on pages 105 to 120 form an integral part of these financial statements.
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	 Note	 2009	 2008
		  (RM ‘000)	 (RM ‘000)

Payments
Quoted Shares	 	 (12,051,979)	 (15,547,655)
Fund Managers	 	 (250,000)	 (3,631,271)
Fund Managers Fee	 	 (4,565)	  - 
Custodian Fee	 	 (149)	 (70)
Loans	 	 (324,850)	 (6,728,699)
Malaysian Government Securities	 	 (12,750,429)	 (1,477,434)
Bonds	 	 (4,565,418)	 (12,738,841)
Malaysian Government Securities Advances	 	 (59,095)	 (27,029)
Private Equity Fund	 	 (8,153)	  - 
Purchase Of Fixed Asset	 	 (3,236)	 (547)

Net Cash Used For Investment Activities	 	 (6,216,703)	 (2,227,579)

Cash Flow From Financing Activities

Receipt Of Federal Government Contribution	 	 1,100,000 	 1,645,000 
Receipt Of Pension Contribution	 	 2,668,171 	 1,776,161 
Repayment Of Pension Contribution	 	 (10,572)	 (14,909)

Net Cash From Financing Activities	 	 3,757,599 	 3,406,252 

Net (Decrease) / Increase In Cash	 	 (2,480,418)	 1,167,708
 
Cash And Cash Equivalents As At 1 January	 	 14,165,829 	 12,998,121 

Cash And Cash Equivalents As At 31 December	 9 	 11,685,411 	 14,165,829 

CASH FLOW STATEMENT
for the year ended 31 December 2009

The notes on pages 105 to 120 form an integral part of these financial statements.
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NOTES TO THE FINANCIAL
STATEMENTS
for the year ended 31 December 2009

1.	 PRINCIPAL ACTIVITY

Retirement Fund (Incorporated) [KWAP] was established on 1 March 2007 under the Retirement Fund Act 2007 
(Act 662) with a launching grant of RM27 million from the Federal Government of Malaysia. 

The principal responsibility of KWAP is to manage the Retirement Fund [the Fund] established under Section 13 of 
Retirement Fund Act 2007 (Act 662) towards achieving optimum returns on its investments. Sources of the Fund are 
primarily allocation from the Federal Government and pension contributions which consist of contribution from 
Statutory Bodies and Local Governments, other Agencies, contribution from Government’s share, gratuities and 
other deduction as well as investment income. The Fund is invested in Asset Classes in accordance with Strategic 
Asset Allocation and Investment Policy and Guidelines upon the recommendation of KWAP’s Investment Panel 
and approval of the Board. The Fund shall be applied towards assisting the Federal Government in financing the 
Government’s pension liability.

KWAP is a statutory body, incorporated and domiciled in Malaysia. The registered office of KWAP is located at 
Level 4, 5 & 6, Menara Yayasan Tun Razak, 200, Jalan Bukit Bintang, 55100 Kuala Lumpur.

The financial statements of KWAP were approved and authorised for issue by the Board on 31 March 2010.

2.	 ACCOUNTING POLICIES

2.1	 BASIS OF ACCOUNTING

Financial statements have been prepared under the historical cost convention and in compliance with the 
Retirement Fund Act 2007 (Act 662). As a matter of policy, the financial statements have been prepared in 
compliance with the applicable Private Entities Reporting Standards [PERS] being the approved accounting 
standards for private entities in Malaysia.

The presentation of the financial statements is in Ringgit Malaysia [RM] and all values are rounded to the 
nearest thousand Malaysian Ringgit unless otherwise stated.

2.2	 ASSOCIATED COMPANIES

Associated companies are enterprises in which KWAP has significant influence but not control, generally 
where KWAP has a long term equity interest and voting rights of between 20 percent to 50 percent. Significant 
influence is the power to participate in the financial and operating policy decisions of the associated 
companies but not the power to exercise control over the policies.

Investment in associate companies is recognised in KWAP’s financial statements using the cost method. In 
accordance with MASB 12, KWAP is not required to issue consolidated financial statements due to the fact 
that KWAP does not have any subsidiaries.
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NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009

2.	 ACCOUNTING POLICIES (Cont’d)

2.3	 PROPERTY, EQUIPMENT AND DEPRECIATION

Property and equipment are recognised at cost less accumulated depreciation and accumulated impairment 
of losses, if any. The policy for the recognition and measurement of impairment losses is provided in the event 
the carrying value exceeds the recoverable value of the asset in accordance with Note 2.4. Work in progress 
and paintings are not depreciated. Depreciation is provided on a straight line basis calculated to write off the 
cost of the assets to its residual value over the term of the estimated useful lives of the assets. 

Depreciation rates for property and equipment are as follows:
i.	 Building Renovation 	 16.67% per annum
ii.	 Furniture 	 15.00% per annum
iii.	 Office Equipment	 15.00% per annum
iv.	 Computers	 20.00% per annum
v.	 Computer Software	 20.00% per annum
vi.	 Vehicles	 20.00% per annum

Net residual value, useful lives and depreciation method of assets are reviewed at each financial year end to 
ensure consistency of the amount, method and period of depreciation with previous estimates.

An asset is derecognised upon disposal or when no future economic benefits are expected from its use or 
disposal. The difference between the net disposal proceeds, if any, with the net carrying amount of the asset 
is recognised in the Income Statement.

2.4	 IMPAIRMENT OF ASSETS

Assets with indefinite useful life are not subjected to amortisation but reviewed at each financial year end 
to determine whether there is any indication of impairment. Assets subjected to amortisation will be revised 
for impairment when events or changes in circumstances indicate that the carrying value is unlikely to 
be recoverable. Upon any indication of impairment, the recoverable amount of the asset is estimated to 
determine the amount of impairment loss.

Loss from impairment is recognised when the carrying value of the asset exceeds the recoverable value 
and is charged to the Income Statement. Recoverable value is the higher of fair value of the assets less sales 
costs or value in use. Any increment in the recoverable value amount is recognised in the Income Statement. 
Reversible loss from impairment over asset revaluation is recognised under the Revaluation Surplus of the 
Balance Sheet.

For impairment evaluation purpose, assets are grouped at the lowest level where cash flow is separately 
identifiable.
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NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009

2.	 ACCOUNTING POLICIES (Cont’d)

2.5	 INVESTMENTS

Investments comprise primarily of Quoted Shares, Malaysian Government Securities (MGS), Private Debt 
Securities, Private Equity Funds and Properties.

2.5.1	 Quoted Shares
Details of accounting and recognition of quoted shares are as follows:

i.	 Disclosure Of The Value Of Investments In Quoted Shares In Financial Statements
Investment in quoted shares is disclosed in financial statements at the lower of cost and market 
value at each financial year end. Cost value is determined based on net purchase value of shares. 
Market value is based on the closing price of shares as at Balance Sheet date.

ii.	 Determination Of Allowance For Diminution In Value 
Allowance for diminution in value of investment in quoted shares is determined and provided for 
at 100% of lower of cost and market value on a portfolio basis at financial year end in accordance 
with IAS 25. Book value of quoted shares is written down through allowance for diminution in value. 
In the event of sale or increase in market price (higher than the initial cost price) of the quoted 
shares in the subsequent financial year, the adjustment to the allowance for diminution in value of 
investment will be made to the Income Statement with the adjustment amount being limited to the 
balance of allowance for diminution in value previously recognised.

iii.	 Accounting For Sale Of Investments In Quoted Share
In the event of sale of investment in quoted shares, the difference between net disposal proceeds 
and the carrying amount of the investment is recognised in the Income Statement in the financial 
year that it is incurred.

2.5.2	 Malaysian Government Securities
Malaysian Government Securities, which are intended to be held to maturity, are recognised at 
book value calculated from its cost and adjusted, where necessary, for amortisation of premium and 
accretion of discount from the date of purchase till the date of maturity.

2.5.3	 Private Debt Securities
Private Debt Securities such as Bonds, Medium Term Notes and Commercial Papers, which are intended 
to be held to maturity, are recognised at book value calculated from its cost and adjusted, where 
necessary, for amortisation of premium and accretion of discount from the date of purchase till the 
date of maturity.
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2.	 ACCOUNTING POLICIES (Cont’d)

2.5	 INVESTMENTS (Cont’d)

2.5.4	 Private Equity Funds
Investment in Private Equity Funds is recognised at cost less repatriation of capital, if any.

2.6	 FOREIGN CURRENCY

2.6.1	 Functional And Presentation Currency
The financial statements of KWAP are presented in Ringgit Malaysia (RM), which is the currency of the 
primary economic environment in which KWAP operates (functional currency).

2.6.2	 Foreign Currency Transactions
Transactions in foreign currencies other than KWAP’s functional currency are translated and recorded 
in the functional currency using the exchange rates prevailing at the dates of the transactions. Items 
denominated in foreign currency are translated at the closing exchange rate ruling at the Balance 
Sheet date. 

Exchange differences arising from the settlement of monetary items, and the translation of monetary 
items at Balance Sheet date are recognised in the Income Statement. Exchange differences of non-
monetary items are directly recognised in equity if the gain or loss on the non-monetary item is recognised 
in equity. Likewise, exchange differences of non-monetary items are directly recognised in the Income 
Statement if the gain or loss on the non-monetary item is recognised in the Income Statement. 

2.7	 ALLOCATION OF STATUTORY FUND

KWAP receives annual allocation from the Federal Government in accordance with Section 13 of the 
Retirement Fund Act 2007 (Act 662).

2.8	 PENSION CONTRIBUTION

Pension contributions are recognised upon receipt of contributions from Statutory Bodies, Local Authorities 
and other Agencies as well as Government’s share, gratuities and other deductions in accordance with the 
Statutory and Local Authorities Pensions Act, 1980 (Act 239) and Services Circular No. 12/2008.

2.9	 RECOGNITION OF INCOME AND EXPENDITURE

All income and operating expenditures are recognised on an accrual basis. 

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009
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2.	 ACCOUNTING POLICIES (Cont’d)

2.10	 TAXATION

KWAP is exempted from income tax in accordance with Section 127[3A] of the Income Tax Act 1967.

2.11	 FINANCE LEASE

Finance lease is classified as leases whereby KWAP is a lessee and assumes substantially all the risks and 
ownership. Assets acquired under finance lease agreements are recognised at purchase cost and 
depreciated on the same basis as owned assets. The outstanding amounts under the finance lease 
agreements are recognised in the Balance Sheet as finance lease creditors. 
 

2.12	 CASH AND CASH EQUIVALENTS

Cash and cash equivalents comprise of cash on hand, deposits held at call with banks and other financial 
institutions and short term, highly liquid investments with maturity of within 1 year from the date of holding 
that are readily convertible to known amounts of cash and subject to insignificant risk of changes in value.

The Cash Flow Statement is prepared using the direct method.

2.13	 EMPLOYEE BENEFITS

2.13.1	 Short Term Benefits
Wages, salaries, bonuses and social security contributions and other benefits such as medical 
coverage benefits and allowances are recognised as expenditure in the year in which the associated 
services are rendered by the employees of KWAP. Short term accumulating compensated absences 
such as paid annual leave are recognised when services are rendered by employees that increase 
their entitlement to future compensation. Short term non accumulating compensated absences 
such as sick leave are recognised when the absences occur. 

2.13.2	 Defined Contribution Plan
As requested by law, KWAP made contributions to the Employees Provident Fund (EPF) and Social 
Security Organisation (SOCSO). Such contributions are recognised as an expense in the Income 
Statement as incurred.

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009
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2.	 ACCOUNTING POLICIES (Cont’d)

2.14	 OBJECTIVES AND POLICIES OF FINANCIAL RISK MANAGEMENT

KWAP is exposed to various financial risks including credit risks, liquidity risks and cash flow risks. Generally, the 
objectives and policies of financial risk management are aimed at optimising returns to KWAP.

2.14.1	 Financial Risks
Financial risk management is carried out by reviewing the risks, internal control systems and 
compliance to financial risk management policies. The Risk Management Committee of KWAP are 
continuously reviewing and monitoring the risks.

2.14.2	 Credit Risks
KWAP ensures credit risks are under control by the continuously monitoring the financial position and 
credit performance of counter parties and issuers.

2.14.3	 Liquidity And Cash Flow Risks
KWAP manages its liquidity and cash flow risks by ensuring that cash is sufficient at all times and 
providing sufficient funds to meet the projected commitment for the operating expenses and 
financial liabilities.

2.15	 GOVERNMENT GRANT

Government grant in relation to assets is recognised as income in the Income Statement on a monthly basis 
with the balance classified in the Balance Sheet under equity as deferred income. Income is recognised 
using the straight line method on the basis of the estimated useful life of the assets in accordance with MASB 
31.

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009
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3.	 PROPERTY AND EQUIPMENT

		  Building		  Office		  Computer		  Work In
		  Renovation	 Furniture	 Equipment	 Computer	 Software	 Vehicle	 Progress	 Total
		  RM ‘000	 RM ‘000	 RM ‘000	 RM ‘000	 RM ‘000	 RM ‘000	 RM ‘000	 RM ‘000

Cost
Balance As At 1 January	  4,420 	  1,440 	  718 	  2,190 	  382 	  147 	  - 	  9,297 

2009
Addition	  259 	  137 	  134 	  775 	  541 	  - 	  1,734 	  3,580 

Adjustment/Disposal	  - 	  - 	  - 	  (6)	  - 	  - 	  - 	  (6)

Balance As At 31 December 2009	  4,679 	  1,577 	  852 	  2,959 	  923 	  147 	  1,734 	  12,871 

Accumulated Depreciation
Balance As At 1 January	  1,054 	  330 	  110 	  512 	  45 	  48 	  - 	  2,099 

2009
Current Year Charge	  767 	  221 	  113 	  595 	  98 	  30 	  - 	  1,824 

Adjustment/Disposal	  - 	  - 	  - 	  (1)	  - 	  - 	  - 	  (1)

Balance As At 31 December 2009	  1,821 	  551 	  223 	  1,106 	  143 	  78 	  - 	  3,922 

Net Book Value

Balance As At 31 December 2009	  2,858 	  1,026 	  629 	  1,853 	  780 	  69 	  1,734 	  8,949 

Cost	
Balance As At 1 January	  4,343 	  1,410 	  570 	  2,075 	  208 	  147 	  - 	  8,753 

2008	
Addition	  78 	  30 	  150 	  115 	  174 	  - 	  - 	  547 

Adjustment/Disposal	  (1)	  - 	  (2)	  - 	  - 	  - 	  - 	  (3)

Balance As At 31 December 2008	  4,420 	  1,440 	  718 	  2,190 	  382 	  147 	  - 	  9,297 

	

Accumulated Depreciation	

Balance As At 1 January	  323 	  117 	  17 	  96 	  2 	  19 	  - 	  574 

2008	
Current Year Charge	  731 	  213 	  93 	  416 	  43 	  29 	  - 	  1,525 

Adjustment/Disposal	  - 	  - 	  - 	  - 	  - 	  - 	  - 	  - 

Balance As At 31 December 2008	  1,054 	  330 	  110 	  512 	  45 	  48 	  - 	  2,099 

Net Book Value

Balance As At 31 December 2008	  3,366 	  1,110 	  608 	  1,678 	  337 	  99 	  -   	  7,198 

Net book value of computer as at 31 December 2009 includes asset held under finance lease arrangement of RM537,411 (2008 : RM656,722).

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009
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4.	 INVESTMENTS

	 2009	 2008
		  Market		  Market
	 Cost/	 Value/Net	 Cost/	 Value/Net
	 Book Value	 Tangible Asset	 Book Value	 Tangible Asset
	 (RM ‘000)	 (RM ‘000)	 (RM ‘000)	 (RM ‘000)

Quoted Shares	  16,160,338 	  16,174,052 	  13,524,323 	  10,613,399 
Allowance For Diminution	  (425,009)	 	  (2,923,009)

	  15,735,329 	  	 10,601,314 

Unquoted Shares	  393,136 	 	  401,536 

Malaysian Government Securities	  14,766,384 	  14,844,311 	  10,096,770 	  10,677,527 
Accretion Of Discount / Amortisation Of Premium	  (47,652)	 	  (40,668)

	  14,718,732 	 	 10,056,102 

Private Debt Securities	  10,852,654 	  11,131,463 	  8,337,822 	  8,503,146 
Accretion Of Discount / Amortisation Of Premium	  138,994 	  	 106,011 
Impairment Of Investment	  (19,310)	 	  - 

	  10,972,338 	 	  8,443,833 

Participation In Private Equity Fund	  111,807 	 	  104,867 

Guaranteed Loan	  7,169,649	 	  7,413,569 

Maturity Within 12 Months

	  49,100,991 	 	 37,021,221 

Gross maturity structure for Malaysian Government Securities and Private Debt Securities (not including External 
Bond Fund Manager) are as follows:
		  2009		  2008
		  (RM ‘000)		  (RM ‘000)

Maturity Within 12 months	 	 723,761	 	  2,359,828 
Maturity After 12 months	 	 24,395,277	 	  15,574,764 

	 	 25,119,038	 	  17,934,592 

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009
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5.	 INVESTMENT IN ASSOCIATE

			   2009	 2008
		  Note	 (RM ‘000)	 (RM ‘000)

Unquoted Shares At Cost	 	 20	  16,670 	  16,670 

If the equity method of accounting had been applied, the carrying amount of investment in associated company 
for the period ended 31 December 2009 is as follows:
			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Unquoted Shares In Associated Company, At Cost	 	 	 16,670	  16,670 
Share Of Post-Acquisition Retained Profits	  	 	 1,670,925	 650,484 

	 	 	 1,687,595	  667,154 

Represented By:
Share Of Net Assets Of Associated Company	 	 	 1,687,595	  667,154 

6.	 TRADE DEBTORS

			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Income From Disposal Of Shares	 	 	  70,869 	  29,002 
Dividend Income	 	 	  14,762 	  9,130 
Income From External Equity Fund Managers	 	 	  128,135 	  137,103 
Interest On Malaysian Government Securities	 	 	  158,382 	  120,221 
Income From External Bond Fund Managers	 	 	  27,484 	  24,815 
Interest On Corporate Bonds	 	 	  100,662 	  71,703 
Interest On Loans	 	 	  81,200 	  98,497 
Interest On Short Term Money Market	  	 	 13,959 	  23,500 
Interest On Fixed Deposit	 	 	  46,686 	  38,263 

	 	 	  642,139 	  552,234 

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009
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7.	 OTHER DEBTORS

			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Income Tax Receivable	 	 	  53,960 	  265,907 
Investment Receivable*	 	 	  7,254 	  7,254 
Miscellaneous	 	 	  20 	  33 

	 	 	  61,234 	  273,194 

*	KWAP is currently pursuing legal action against an asset management company for an investment claim.

8.	D EPOSITS AND PREPAYMENTS

			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Interest On Malaysian Government Securities	 	 	  7,250 	  14,165 
Other Advances	 	 	  18 	  20 
Other Prepayments	 	 	  216 	  173 
Other Deposits*	 	 	  1,410 	  63 

	 	 	  8,894 	  14,421 

Deposits, prepayments and advances are expected to mature in 12 months. 

	 *Other Deposits include the amount of RM1,346,625 (2008:RM-) being the deposit for legal consultancy fee for 
a legal firm.

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009
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9.	 CASH AND CASH EQUIVALENT

			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Cash And Bank Balance	 	 	 53,740 	 19,264 
Deposits With Financial Institutions	
- Merchant Bank	 	 	 6,031,734 	 7,922,721 
- Islamic Bank 	 	 	 1,874,053 	 2,530,943 
- Development Bank	 	 	 2,589,890 	 1,226,190 
- Investment Bank	 	 	 1,015,950 	 1,044,703 
- Bank Negara Malaysia	 	 	 44 	 2,008 
- Other Financial Institutions	 	 	 120,000 	 1,420,000 

	 	 	 11,685,411 	 14,165,829 

10.	 TRADE CREDITORS

			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Fund Managers’ Fee	 	 	  2,579 	  2,440 
Stock Brokers’ Fee	 	 	  22,625 	  -   

	 	 	  25,204 	  2,440 

11.	 OTHER CREDITORS

			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Suppliers	 	 	  - 	  262 
Others	 	 	  - 	  12 

	 	 	  -   	  274 

12.	 ACCRUED EXPENDITURE

			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Provision For Bonus	 	 	  2,215 	  3,643 
Provision For Services	 	 	  38 	  61 
Provision For Fund Managers’ Fees	 	 	  264 	  250 

	 	 	  2,517 	  3,954 

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009
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13.	 FINANCIAL CREDITORS

			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Short Term Creditors	 	 	  133 	  320 
Long Term Creditors	 	 	  -   	  133 

			    133 	  453 

14.	 ALLOCATION OF STATUTORY FUNDS
			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Balance As At 1 January	 	 	  16,001,944 	  14,356,944 

Add:
Allocation For Current Year	 	 	  1,100,000 	  1,645,000 

Balance As At 31 December 	 	 	  17,101,944 	  16,001,944 

15.	 PENSION CONTRIBUTIONS

			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Contribution From Statutory Bodies, Local Authorities And Other Agencies	 	  5,928,536 	  5,365,281 
Contribution From Government’s Share, Gratuities And Other Deductions	  	 20,812,117 	  18,717,771 

	 	 	  26,740,653 	  24,083,052 

15.1	 Contribution From Statutory Bodies, Local Authorities And Other Agencies

KWAP receives monthly contribution for permanent employees with pensionable status from their respective 
employers such as Statutory Bodies, Local Authorities and Agencies where the officers are seconded. 
Contributions made are based on 17.5% of the fixed monthly salary of the employees.

	 Accumulated			   Accumulated
	 Contribution	 Receipts	 Balance	 Contribution	 Receipts	 Balance
	 01/01/2009	 2009	 31/12/2009	 01/01/2008	 2008	 31/12/2008
	 (RM ‘000)	 (RM ‘000)	 (RM ‘000)	 (RM ‘000)	 (RM ‘000)	 (RM ‘000)

Statutory Bodies	  4,203,704 	  441,037 	  4,644,741 	  3,800,369 	  403,335 	  4,203,704 
Local Authorities	  1,106,860 	  116,283 	  1,223,143 	  1,000,165 	  106,695 	  1,106,860 
Other Agencies	  56,788 	  5,998 	  62,786 	  51,349 	  5,439 	  56,788 

	  5,367,352 	  563,318 	  5,930,670 	  4,851,883 	  515,469 	  5,367,352 
Less:
Repayment Of Claims	  (2,071)	  (63)	  (2,134)	  (1,998)	  (73)	  (2,071)

	  5,365,281 	  563,255 	  5,928,536 	  4,849,885 	  515,396 	  5,365,281 

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009
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15.	 PENSION CONTRIBUTIONS (Cont’d)

15.2	 Contribution Of Government’s Share, Gratuities And Other Deductions

Contributions of Government’s share, gratuities and other deductions submitted to KWAP when retired 
public officers make withdrawals under the Withdrawal Scheme for Pensionable Employees and Pension 
Withdrawal Scheme are as follows:

	 Accumulated			   Accumulated
	 Contribution	 Receipts	 Balance	 Contribution	 Receipts	 Balance
	 01/01/2009	 2009	 31/12/2009	 01/01/2008	 2008	 31/12/2008
	 (RM ‘000)	 (RM ‘000)	 (RM ‘000)	 (RM ‘000)	 (RM ‘000)	 (RM ‘000)

	
KWSP	  14,606,373 	  1,750,675 	  16,357,048 	  13,667,370 	  939,003 	  14,606,373 
KWSG	  145,668 	  927 	  146,595 	  144,767 	  901 	  145,668 
KWSG - Sabah	  13,236 	  - 	  13,236 	  12,479 	  757 	  13,236 
LTAT	  3,259,481 	  328,805 	  3,588,286 	  2,986,619 	  272,862 	  3,259,481 
SESCO	  45,309 	  - 	  45,309 	  45,309 	 -	  45,309 
JPA - Gratuities	  677,212 	  23,660 	  700,872 	  631,640 	  45,572 	  677,212 
Others	  27,679 	  787 	  28,466 	  26,471 	  1,208 	  27,679 

	  18,774,958 	  2,104,854 	  20,879,812 	  17,514,655 	  1,260,303 	  18,774,958 
Less:
Repayment Of Claims	  (57,187)	  (10,508)	  (67,695)	  (42,352)	  (14,835)	  (57,187)

	  18,717,771 	  2,094,346 	  20,812,117 	  17,472,302 	  1,245,468 	  18,717,771 

16.	D EFERRED INCOME
	

Deferred income is in relation to the grant received from the government utilised for the purpose of fixed asset 
purchases.

			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Deferred Income	 	 	  6,653 	  8,177 
Less: Amortisation Of Deferred Income	 	 	  (3,856)	  (1,524)

Deferred Income After Amortisation	 	 	  2,797 	  6,653 

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009
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17.	 INCOME

			   2009	 2008
			    (RM ‘000) 	  (RM ‘000) 

Gain On Disposal Of Shares	 	 	  759,423 	 594,902
Share Dividends	 	 	  481,543 	 469,301
Tax Claim On Dividends	 	 	  49,597 	 112,269
Income From External Fund Managers	 	 	  151,905 	 156,551
Interest On Malaysian Government Securities	 	 	  517,292 	 362,578
Profit On Sale Of Private Debt Securities 	 	 	  90,319 	 15,457 
Interest And Dividends On Private Debt Securities	 	 	  451,055 	 320,356
Accretion Of Investment Discount / (Amortisation Of Investment Premium)	  	 16,404 	 (2,250)
Income / Capital Gain From Private Equity Fund Investments	 	 	  4,253 	 472
Interest On Loan	 	 	  341,411 	 367,658
Interest On Deposits	 	 	  360,641 	 556,046
Interest On Bank Balances	 	 	  232 	 4,284
Other Investment Income	 	 	  1,010 	 755

	 	 	 3,225,085	 2,958,379

18.	 INCOME FROM ASSOCIATED COMPANIES

Income comprises of dividend income received from associate company.

			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Dividend Income From Associate Company	 	 	  16,670 	 16,670

If the equity method of accounting had been applied, the Income Statement of KWAP will be as follows:

			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Gross Investment Income	  	 	 3,225,085 	 2,958,379 
Write Back Of Diminution / (Allowance For Diminution)	 	 	 2,478,691 	 (2,386,579)
Income From Associate	 	 	 180,947 	 166,462 

Net Investment Income	 	 	 5,884,723 	 738,262 
Non-Investment Income	 	 	 4,231 	 1,555 

	 	 	 5,888,954 	 739,817
Operating Expenditure	 	 	 (25,634)	 (28,168)

Net Income	 	 	 5,863,320 	 711,649 

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009
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19.	 OPERATING EXPENDITURES

			   2009	 2008
			   (RM ‘000)	 (RM ‘000)

Salaries And Allowances	 	 	  8,410 	  8,875 
Contributions To EPF	 	 	  1,849 	  1,325 
Contributions To SOCSO	 	 	  48 	  26 
Services And Supplies	 	 	 13,483	 16,418
Gifts And Donations	 	 	 22	 -
Depreciation On Property And Equipment	 	 	 1,822	 1,524

	 	 	 25,634	 28,168 

Total number of KWAP’s employees stood at 108 as at 31 December 2009 (2008 : 99).

20.	 ASSOCIATE AND ACTIVITY

		  Effective Percentage Holding	        Principal Activity
		  2009	 2008	

Valuecap Sdn Bhd	 33.34%	 33.34%	 Investment in listed securities on 
	 	 	 Bursa Malaysia 

21.	 CAPITAL COMMITMENT

Property And Equipment				    2009
					     (RM ‘000)

Contracted	 	 	 	  2,029 
Work In Progress	 	 	 	  (1,734) 

Contracted But Have Not Been Accounted For In The Financial Statements	 	 	  295 

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009
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22.	 COMPARATIVE FIGURES

	 The following comparative figures are reported to reflect the changes in the presentation as well as the 
reclassification of the related items in the current year’s financial statements:

			   2009	 2008
			  As Restated	 As Previously 	
				    Reported
			   (RM ‘000)	 (RM ‘000)

Balance Sheet					   
Investment	  	 37,021,221 	 	  37,037,891
Investment In Associate	  	 16,670 	 	  -   
Trade Debtors	  	 552,234 	 	  559,488 
Other Debtors	  	 273,194 	 	  265,940 
Cash And Cash Equivalent	  	 14,165,829 	 	  -   
Short Term Investments	 	  -   	 	  5,249,025 
Fixed Deposits	 	  -   	 	  8,895,533 
Cash And Bank Balance	 	 -   	  	 21,271 

Income Statement			 
Gross Investment Income	  	 2,958,379 	 	  -   
Income From Associate Companies	  	 16,670 	 	  -   
Non-Investment Income	  	 1,555 	 	  -   
Income	 	  -   	 	  3,010,811 
Amortisation Of Premium	  	 -   	 	  (34,207)
 	 	

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2009
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